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\ NATIONAL LEGAL
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PROXY MEMORANDUM

TO: Shareholders of Starbucks Corporation

RE: The case for voting FOR Proposal 6 (“Requesting a report on the Company’s apparent
exclusion of detransitioning in its healthcare coverage”) and FOR Proposal 7 (“Requesting a
report on median compensation and benefits gaps as they address reproductive and gender
dysphoria care”) on the 2026 Proxy Ballot.

Photo credits follow at the end of the report.



National Legal and Policy Center (“NLPC”) urges Starbucks shareholders to vote FOR
Proposal 6, sponsored by National Center for Public Policy Research (“NCPPR”), and FOR
Proposal 7, sponsored by Bowyer Research on behalf of the Oklahoma Tobacco Settlement
Endowment Trust.

The fiduciary landscape for Starbucks Corporation has fundamentally shifted. In the last 24
months, the medical, legal, and regulatory consensus regarding "gender-affirming care" has
suffered a total collapse. What was once marketed by management as a standard of "inclusive"
care has been revealed as a source of massive contingent liability, medical malpractice, and
brand volatility. Starbucks management continues to double down on an obsolete medical model
that is now being abandoned by international health authorities and increasingly penalized by
American juries.

I. The $2 Million Malpractice Verdict: A New Era of Liability

Management’s opposition to Proposal 6 dismisses the requested report as yielding no
"meaningful additional insight."(1) This posture is a severe dereliction of fiduciary duty
following the $2 million landmark jury verdict delivered on January 30, 2026, in Varian v.
Einhorn.(2)

In this case, detransitioner Fox Varian sued her medical providers for a double mastectomy
performed when she was a minor, which she subsequently regretted. The jury found the
providers liable for damages based on the failure to provide adequate psychological screening
and the reliance on flawed medical standards. This verdict proves that "gender-affirming care" is
not a "safe harbor" for corporations; rather, it is a litigation magnet.(3)

Starbucks’s healthcare policy—which "partnered with the World Professional Association for
Transgender Health (WPATH)"—is explicitly tied to the very standards that a New York jury
just deemed a basis for multi-million dollar liability.(4) If Starbucks continues to subsidize these
procedures while excluding or ignoring the necessary "reparative" care for detransitioners, it is
inviting a class-action avalanche that will dwarf the cost of a simple report.

I1. The "Detransitioner" Crisis and the Human Cost of Deception

On February 11, 2026, Soren Aldaco—a
victim of the medical industry's rush to
"transition" children—provided a harrowing
account in the Wall Street Journal titled
"What I Suffered Being ‘Transgender.’"(5)
Aldaco detailed the permanent bodily
damage and psychological trauma inflicted
by the "fast-tracked" medical model that
Starbucks champions as a "benefit."

Aldaco’s experience is part of a surging demographic of detransitioners who were misled by
medical associations and the corporations that subsidized them. Proposal 6 specifically asks for



an assessment of the risks associated with the exclusion of detransitioning. If Starbucks’s
medical policy remains "silent" on detransitioning, the Company is effectively funding the injury
but refusing to fund the treatment for that injury.(6) This "one-way" medical coverage is a
discriminatory benefit gap that violates the spirit and the letter of Title VII of the Civil Rights
Act of 1964.

ITI. The Massive "Medical Flip'"': Leading Associations Reverse Course

The "scientific consensus" Starbucks executives cite to justify their benefits package has
vanished. In a watershed moment on February 3, 2026, the American Society of Plastic Surgeons
(ASPS)—the professional body representing the surgeons performing these procedures—
officially recommended that gender-related surgeries be delayed until at least age 19.(7) The
ASPS cited "insufficient evidence" of benefit and highlighted "emerging evidence
of...harms."(8)

This was followed by a stunning admission from the American Medical Association (AMA) on
February 5, 2026. The nation's largest physician organization stated that "the evidence for
gender-affirming surgical intervention in minors is insufficient for us to make a definitive
statement," and concluded that such interventions "should be generally deferred to adulthood."
(9) For Starbucks to continue promoting these treatments as "comprehensive care" is materially
misleading. Management is effectively encouraging employees to subject their children to
experimental procedures that the medical community is now fleeing.

IV. The Fraudulent Foundation: The Collapse of WPATH

Starbucks bases its medical policy on WPATH Standards of Care.(10) However, WPATH has
been revealed as a politically driven advocacy group rather than a scientific body.

1. The 2024 Cass Review: This landmark UK study concluded that the evidence for
pediatric medical transition is "remarkably weak."(11) Consequently, the NHS has halted
puberty blockers for minors.(12)

2. The 2025 HHS Report: On May 1, 2025, a report from the U.S. Department of Health
and Human Services (HHS) confirmed that WPATH standards were "not drafted based
on scientific evidence, but on political considerations."(13)

3. European Retreat: Sweden, Finland, and Norway have all shifted their medical
guidelines to favor psychological support over hormonal and surgical interventions for
minors.(14)

Starbucks executives are essentially forcing shareholders to subsidize a medical experiment that
has failed. By maintaining a policy rooted in the discredited WPATH model, Starbucks is
disregarding the latest global medical data and exposing the Company to claims of negligent
misrepresentation.



V. Legal Peril: Title VII and the '""Equal Protection" of Benefits

Management’s opposition ignores the evolving legal landscape regarding discrimination. In
Bostock v. Clayton County (2020), the Supreme Court ruled that discrimination based on "gender
identity" is prohibited.(15) Last year, in Ames v. Ohio Department of Youth Services (2025), the
Court clarified that Title VII protections apply equally to all populations, regardless of minority
or majority status.(16)

If Starbucks provides full coverage for "transitioning" but denies coverage for "detransitioning,"
it is engaging in disparate treatment based on gender identity expression.(17) This is a textbook
violation of federal anti-discrimination law. Proposal 7’s request for a report on "compensation
and benefits gaps" is essential to identifying this specific, high-stakes legal vulnerability before it
becomes a multi-billion-dollar settlement.

VI. Brand Damage: The '"Mulvaney Effect" and Fiduciary Negligence

Starbucks’s brand value, estimated at nearly
$40 billion, is its most sensitive asset.(18)
Management’s obsession with ingratiating the
Company with activist groups like the Human
Rights Campaign (HRC) has led to the
adoption of "Corporate Equality Index"
metrics that prioritize ideology over fiduciary

We have already seen the "Mulvaney Effect" destroy $27 billion in market value at Anheuser-
Busch InBev.(19) Starbucks is walking that same path. By taking non-fiduciary activist positions
on controversial medical procedures, management is alienating a massive segment of its global
customer base. Side-taking in the "culture war" via healthcare policy is a direct violation of the
duty to remain neutral and protect the brand from avoidable controversy.

VII. Regulatory Risk: The "Trans Tax'" and State Compliance

The regulatory landscape is shifting. Texas SB 1257, effective September 1, 2025, mandates that
any health plan in the state covering transition-related procedures must also cover
detransitioning.(20) Other states are following suit. Starbucks’s failure to explicitly address
detransition coverage suggests the Company is unprepared for this "Trans Tax."(21) Non-
compliance could lead to the loss of the Company's ability to operate self-insured plans in major
markets.

VIII. Workplace Safety and Hostile Environment Liability

Starbucks's alignment with radical gender ideology has led to policies allowing biological men in
women’s private facilities.(22) These policies create significant "hostile work environment"
liabilities and safety concerns for female employees. Pursuing an ideological agenda at the
expense of employee safety is a profound betrayal of shareholders. Executives should be



humiliated for prioritizing a Human Rights Campaign score — whose survey the Company still
completes and submits, when significant numbers of corporations have ended the practice — over
the physical and psychological well-being of their workforce and its child dependents.

IX. Rebutting Management’s Weak Opposition

Management claims that these reports "would not yield meaningful additional insight."(23) This
is an arrogant dismissal of reality.

e Management Discretion is Not a Shield: Discretion does not justify ignoring $2 million
jury verdicts or the reversal of medical consensus by the ASPS.

o Transparency is Required: Shareholders have a right to know if their capital is being
used to fund procedures that international health authorities have deemed "scientifically
weak" and "politically motivated."

Conclusion

The tide has turned. The medical, legal, and social "consensus" that Starbucks relied upon has
evaporated. By voting FOR Proposals 6 and 7, shareholders are demanding the transparency
and risk assessment necessary to protect Starbucks from a potential impending wave of litigation
and brand collapse.
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THE FOREGOING INFORMATION MAY BE DISSEMINATED TO SHAREHOLDERS VIA
TELEPHONE, U.S. MAIL, E-MAIL, CERTAIN WEBSITES AND CERTAIN SOCIAL
MEDIA VENUES, AND SHOULD NOT BE CONSTRUED AS INVESTMENT ADVICE OR
AS A SOLICITATION OF AUTHORITY TO VOTE YOUR PROXY.

THE COST OF DISSEMINATING THE FOREGOING INFORMATION TO
SHAREHOLDERS IS BEING BORNE ENTIRELY BY THE REPORTERS.

THE INFORMATION CONTAINED HEREIN HAS BEEN PREPARED FROM SOURCES
BELIEVED RELIABLE BUT IS NOT GUARANTEED BY US AS TO ITS TIMELINESS OR
ACCURACY, AND IS NOT A COMPLETE SUMMARY OR STATEMENT OF ALL
AVAILABLE DATA. THIS PIECE IS FOR INFORMATIONAL PURPOSES AND SHOULD
NOT BE CONSTRUED AS A RESEARCH REPORT.

PROXY CARDS WILL NOT BE ACCEPTED BY US. PLEASE DO NOT SEND YOUR
PROXY TO US. TO VOTE YOUR PROXY, PLEASE FOLLOW THE INSTRUCTIONS
ON YOUR PROXY CARD.

For questions regarding National Legal and Policy Center’s support for Proposal 6, sponsored
and presented by the National Center for Public Policy Research, and Proposal 7, sponsored and
presented by Bowyer Research, on the 2026 Proxy Statement for Starbucks Corporation, please
contact Paul Chesser, director of NLPC’s Corporate Integrity Project, via email at
pchesser@nlpc.org.



