
Remove DEI from Board Candidate Considerations 
 
WHEREAS: According to the United States Equal Employment Opportunity Commission 
(“EEOC”), diversity, equity and inclusion (“DEI”) is “a broad term that is not defined in Title 
VII of the Civil Rights Act of 1964,” which “prohibits employment discrimination based on 
protected characteristics such as race and sex.”1 
 
Title VII’s protections apply equally to all workers, not just individuals in minority groups. The 
EEOC and the Supreme Court have long held that different treatment based on race, sex, or 
another protected characteristic can constitute unlawful discrimination, no matter which 
employees or applicants are harmed. Congress drafted the statute broadly to cover discrimination 
against all persons, regardless of race or ethnicity: “Whites, Blacks, Asians, Latinos, Arabs, 
American Indians and Alaska Natives, Native Hawaiians and Pacific Islanders, persons of more 
than one race, and all other persons.”2 
 
SUPPORTING STATEMENT: Colgate-Palmolive Company (“Colgate” or “Company”) 
identifies and evaluates candidates for its Board of Directors through its Nominating, 
Governance and Corporate Responsibility Committee (“Committee”). Among its tasks are to 
“establish Board member selection criteria for approval by the Board,” to “screen, recruit and 
recommend to the Board new Board members to fill any vacancies on the Board,” and to 
“recommend the director nominees for the annual meeting of stockholders, consistent with 
criteria identified by the Board.”3 
 
That criteria, outlined in the Company’s “Independent Board Candidate Qualifications,” calls for 
the Board to seek directors with a range of backgrounds, “including with respect to race, 
ethnicity, gender, sexual orientation, gender identity and cultural background.”4 
 
Accordingly, Colgate’s 2025 proxy statement “Director Nominee Highlights” detailed Board 
composition DEI information, pointing out that four of the 10 nominees were women, and three 
of the nominees were “members of underrepresented communities.”5 The Company did not 
explain what it meant by “underrepresented.” 
 
In a recent case, the U.S. Court of Appeals for the Fifth Circuit vacated a Nasdaq rule that would 
have required listed companies to disclose demographic data about directors and explain the 
absence of a specified number of “diverse” board members. The Court concluded Nasdaq 
“offered little support for its assertion that there is an empirically established—or even logical—
link between the racial, gender, and sexual composition of a company’s board and the quality of 
its governance.”6 

 
1 https://www.eeoc.gov/wysk/what-you-should-know-about-dei-related-discrimination-work 
2 https://www.eeoc.gov/laws/guidance/section-15-race-and-color-discrimination 
3 https://www.colgatepalmolive.com/content/dam/cp-sites-aem/corporate/corporate/en_us/corp/locale-
assets/pdf/governance-committee-charter-jan-11-2024.pdf 
4 https://www.colgatepalmolive.com/en-us/who-we-are/governance/corporate-governance-policies/independent-
board-candidate-qualifications 
5 https://investor.colgatepalmolive.com/static-files/9e2c8e69-2a9a-46ab-ad67-add4cd7b574d (Pages 3 and 7) 
6 https://www.hsfkramer.com/en_US/insights/2025-01/nasdaqs-diversity-disclosure-rules-struck-down-by-en-banc-
fifth-circuit-court-of-appeals 



 
While Title VII does not directly govern board service, leadership policies and practices typically 
set standards for – and are then often deployed throughout – the organization they oversee. This 
is evident at Colgate.7 8 To ensure consistency with nondiscrimination standards required of 
management and employees, Colgate’s board nominee criteria should exclude identity 
characteristics unrelated to fiduciary duties or business qualifications.  
 
RESOLVED: Shareholders request that the Board of Directors adopt a policy, and amend its 
guiding documents as necessary, to eliminate consideration of race, ethnicity, gender, and other 
DEI-correlated characteristics in the Company’s candidate selection process for Board 
membership, to the extent consistent with applicable state and federal laws. 

 
7 https://www.colgatepalmolive.com/en-us/who-we-are/inclusion 
8 https://www.colgatepalmolive.com/content/dam/cp-sites-aem/corporate/corporate/common/pdf/2024-
Sustainability-and-Social-Impact-Report.pdf 


