Remove DEI from Board Candidate Considerations

WHEREAS: According to the United States Equal Employment Opportunity Commission,
diversity, equity and inclusion (“DEI”) policies can lead to discrimination.! EEOC explains that
DEI is “a broad term that is not defined in Title VII of the Civil Rights Act of 1964,” which
“prohibits employment discrimination based on protected characteristics such as race and sex.”

Title VII’s protections do not only apply to individuals “who are part of a ‘minority group,’
(such as racial or ethnic minorities, workers with non-American national origins, ‘diverse’
employees, or ‘historically under-represented groups’), women, or some other subset of
individuals,” but they apply “equally to all workers.” Further:

Different treatment based on race, sex, or another protected characteristic can be
unlawful discrimination, no matter which employees or applicants are harmed. This has
been the long-standing position of the EEOC and the Supreme Court.

Also:

Congress drafted the statute broadly to cover race or color discrimination against
anyone — Whites, Blacks, Asians, Latinos, Arabs, American Indians and Alaska
Natives, Native Hawaiians and Pacific Islanders, persons of more than one race, and all
other persons.?

SUPPORTING STATEMENT:

Deere & Company (“Deere” or “Company”) identifies and evaluates candidates for its Board of
Directors via its Corporate Governance Committee. Included in its criteria for potential nominees
are characteristics that include “race, ethnicity, gender, and other types of diversity.” Also, “the
Board assesses the diversity of its [existing] members and nominees as part of its annual
performance evaluation by considering ... factors” that include “diversity in ethnicity, race, and
gender.” As part of the disclosures about board nominees in its annual proxy statement, Deere
identifies candidates according to criteria that include gender, race and ethnicity.

These criteria are drawn from the Company’s Corporate Governance Policies, which also state
that Board nominees are screened in part on factors that include “race, ethnicity, gender, and
other types of diversity...,” which are “in the context of an assessment of the perceived needs of
the Board.” Consequently, in Deere’s annual Sustainability Disclosures and Metrics report, it
provides “workforce metrics” breakdowns by gender, race and individual ethnic groups, and
painstakingly categorizes the following under those criteria: Board of Directors, general
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workforce, salaried workforce, management, senior management, production workforce, and
even interns.’

Widely circulated news in July 2024 reported that Deere had “back[ed] off diversity policies.”
This is belied by the Company’s policies outlined in its proxy statement and governance
documents.

While EEOC regulations and Title VII may not apply to boards, leadership policies and practices
naturally flow to company-wide implementation. Deere’s Board nominee criteria should match

the same non-discriminatory employment standards required of the rest of its management and
workforce.

RESOLVED: Shareholders request the Board of Directors adopt as policy, and amend the
governing documents as necessary, to eliminate DEI characteristics including race, ethnicity,
gender, sexual orientation and/or gender identity from consideration during the Company’s
candidate selection process for Board membership.
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